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Interview with

Miranda Brawn
Creme de la Bride’s Beauty Editor Ateca Akwue speaks with the business
woman and diversity advocate about the secret of her success

It was a pleasure to meet and interview Miranda Brawn at
the iconic Black Cultural Archives. When you read the long
list of her achievements, it’s hard not to be a little intimated.
But we’re pleased to report that when you meet Miranda in
the flesh, she has a wonderful, warm and instantly likeable
personality.
So who is Miranda Brawn? She is a multi award-winning
business and diversity leader. Her career to-date includes a
background as an investment banker and barrister working
for some of the world’s largest global companies including
Goldman Sachs and JPMorgan. She is the Vice Chair of
the Black Cultural Archives and has recently founded the
Miranda Brawn Diversity Leadership Foundation. She also
co-founded Color In Tech to support the next generation of
BAME future leaders.
Her various accolades are too long to list, but include being
elected a Fellow of the Royal Society of Arts (RSA) for her
diversity, philanthropy and community work. Miranda
was featured in the City AM Top 20 “Women in the
City” Powerlist and she has been listed as one of the most
influential women in Technology.
Despite all that she has going on, Miranda still takes the
time to care for her appearance.
What follows is an edited transcript of our interview.
Where did your passion for success come from?
Miranda: I am a naturally driven and passionate person.
For me, passion is the powerful feeling of enthusiasm we
all have inside of us. We are all enthusiastic and passionate
about something, whether its finance, equality, property,
food, music or a favourite sport etc. That enthusiasm is very
powerful. When we can combine it with our work, we are
setting ourselves up well for achieving true success.

Who has had the greatest influence over your career?
Without a shadow of a doubt, my parents have had the most
influence with respect to my career, especially my mother.
Both of my parents demonstrated an incredible work ethic
when I was being raised and this has rubbed off on me. My
mother has helped to guide and mentor me throughout my
journey literally from day one. I have been blessed with her
experience, wisdom and advice which have proven to be
invaluable over the years.
What are some of the challenges that you have had to
overcome?
There have been many challenges over the years such as underestimation. If others underestimate me or lower their expectations because I am a woman of colour, that just means
they are all that more disadvantaged or ill-prepared when
they inevitably see and experience how much more capable
I am than them. If some people correlate low expectations
with me because I am a woman, there is no question that I
will over-deliver, and that is always highly satisfying.
You are heavily involved in promoting the diversity
agenda. Tell us about your involvement and where you
think we are today.
There is a lot of talk about diversity at the moment but not
much progressive action. Hence, I am playing my part to
help move the diversity agenda forward at a quicker pace
via the Miranda Brawn Diversity Leadership Foundation.
This is to provide the next generation of Black, Asian and
Minority Ethnics (BAME) future leaders with incentives
and opportunities via scholarships, work experience,
lectures and my mentoring/coaching programmes. The
scholarship caters for all sectors such as law, finance,
academia, technology and media. There will also be a
tailored scholarship in association with the Prince’s Trust to
help young BAME people from disadvantaged backgrounds
get into jobs, education and training.
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You are the Vice Chair of the Black Cultural Archives.
What is the significance of the organisation?
The Black Cultural Archives (BCA) is very significant to the
UK. Founded in 1981, the BCA is the UK’s first dedicated
Black heritage Centre and as such it aims to be the most
complete reference point for what it means to be Black in
Britain. This means that everyone in the UK regardless of
their race, religion, class, age has a physical space that they
can visit in Brixton, London to view an archive that records
and preserves a growing collection of black history. The
unique collection enables a greater understanding of Black
contributions enabling better connection to hidden uplifting
and inspirational stories and experiences.
My involvement is to act as their Vice Chair providing
strategic direction to the organization while helping with
their sustainability and growth. I have brought diversity led
strategies to the organisation such as leading a new diversity
initiative called “BCA in the City” to help with their
fundraising and branding while highlighting how the BCA
can help increase race diversity in the Corporate sector.
Makeup and beauty has always played a huge role in the
fashion and media industries. Do you think it has a place
in the business world?
In the business world, the goals should be to convey your
competence, professionalism and attention to detail — and
all of those things can be communicated through your
appearance. One challenge many women face is choosing
the right makeup for a business environment. Looking
competent and professional is incredibly important and
it does not have to mean bare-faced beauty. Studies have
shown that women who wear make-up are more likely to be
offered employment and have more chances of promotion at
work. The trick is finding a look that enhances your natural
beauty. Some of the most successful women I know made
an effort to stand out with their appearance, whether that
be with bright lips or their choice of dress highlighting how
make up and beauty play their part in the business world.
I love how make-up instantly brightens up my face. It is
perfect for work, photo shoots, television, speaking and
social engagements.

What are the three ‘must have’ products in your
makeup bag?
Lipstick is my ‘must have’ makeup product and
today I have the Charlotte Tilbury KISSING
Stoned Rose lipstick in my bag. The second
product is the Keyvn Aucoin Sensual Skin
Enhancer which can double up as concealer
and foundation, followed by a close third
with the Dior Diorskin Nude Bronzing
Powder.
If you could design a beauty product
that is not on the market yet, what
would it be?
I have the lipstick and gloss duo, hence
I would recommend that the beauty
industry work on creating the lip pencil,
lipstick and gloss trio.
Who would you most like to go makeup
shopping with and why?
My mother is the perfect companion for
makeup shopping because she is the most
elegant and classy lady I know. She helps
to ensure my colour choices are right for
my skin tone and style. Otherwise, it would
be Iman or Charlotte Tilbury as I love their
make-up and personalities. Iman has a fierce
spirit, which drove her to become the world’s
first black supermodel. Now she’s working to
bring health and education to her homeland,
Somalia. I like women who speak up for good
causes and she has done so for race diversity in
the fashion and beauty industry. I met Charlotte
at a women’s leadership event and she was hilarious
with the perfect talent for making women look sexy and
powerful.
What words of encouragement would you give to other
women of colour who want to succeed in a corporate
environment?
Be persistent, authentic and confident. You must believe in
yourself if you are to succeed in any working environment.
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